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The situational approach to leadership is a style of leadership where a leader adjusts on the style applicable depending on the environment at work the needs of the team at work. The style does not depend on what the leader is skilled in but rather on how the leader can adjust to the team's requirements to be an effective leader. The Path-Goal theory states that it is the responsibility of a leader to provide the subjects with support, information as well as any resource that may be necessary for the achievement of their goals. The leaders in this case clarify the subordinates on the necessary behaviors and actions to follow to attain their goals (Northouse, 2016). 
Differences Between Situational Approach and Path-Goal Theory 
 	Despite that both explain adjusting their leadership styles basing on the needs of the subjects, the path-goal theory advances a little more considering the situation and how it will affect the leaders and the subjects. For instance, in both cases, there is addressing the need for a supportive style of leadership depending on the characteristics of a particular subject. Nevertheless, the path-goal theory considers the characteristics of the nature of the assignment that would affect the characteristics of the subject. A practical example is where a follower works to complete an assignment that challenges. The path-goal theory will not recommend a supportive leadership style. Rather it will recommend protective leadership style when the assignments are repetitive or not challenging. On the other hand, the situational approach fails to directly address the characteristics of the assignment but proposes that the commitment and the abilities of the follower are not static and that they may change (Negro and Mesia, 2020). 
	In both cases, leaders ought to be flexible in their leading styles to address the characteristics of the subjects effectively. Comparing both, it is evident that Path-Goal Theory is more pro-active while the situational approach is more reactive. That is, a leader that uses path-goal theory considers adjusting the style of leadership accordingly depending on how the task affects the follower. On the other hand, a leader that employs a situational approach waits for the effect of the task on the follower to modify the leadership style (Northouse, 2016).
Similarities between Situational Approach and Path-Goal Theory
From the situational approach, we learn that leadership is about adapting to the stage at which the subordinates develop. There is also flexibility in the situational approach depending on the needs. Also, in the Path-Goal Theory, the leader is responsible for the assessment of each given situation and employ flexibility in their role of leadership on the style to use depending on the needs of the juniors (Northouse, 2016).
 Another similarity even in naming is the directive style of leadership in path-goal theory and directing style of leadership in the situation approach. In both approaches, the definition the styles are a role where the directive is given by the leader, though not equal to emotional assistance given to the juniors. For instance, in the military, following the directions is considered important but not as important in having emotional assistance (Basrie and Jatmikof, 2020). 
 In conclusion, Path-Goal Theory and Situational Approach styles of leadership have both similarities and differences. The use of any of these two should be based on the consideration of the desired outcome. Both are effective but the use of a specific style in a particular task may work way better than the other one.
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